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Safe Jobs. 
It's Our Right. 


Workers have a right to a safe job. 
Federal law says they do. 


But each day toxic substances, explosions 
‘and other hazards injure more than 
20,000 workers. Each year, more than 
100,000 Americans die from job related 
injuries and diseases. 


‘Twenty years after the passage of the 
Occupational Safety and Health Act, the 
right to a safe job Is still a promise, not a 
reality. 


On April 28, the unions of the AFL-ClO 
observe Workers Memorial Day to remem- 
ber those who have suffered and died and 
to renew the fight for a safe workplace. 
This year on Workers Memorial Day the 
fight for a safe workplace means a fight for 
a stronger OSHA law. 


We've won the “right to know” about haz- 
ards In the workplace. Now we need the 
“right to act” and strong safety committees 
to give workers a real voice in safety and 
health. We want the “right to refuse” dan- 
gerous work that threatens our lives, 

Safe Jobs. It's our right. 
Observe Workers Memorial Day. 


Maine’s Labor Force Will 
Gather April 29 — Augusta 


All members of Labor organizations are encouraged to join the 
Maine AFL-CIO in Augusta on Monday, April 29th at 10:00 A.M. 
Members are encouraged to attend the Labor Committee hearings 
on bills affecting Maine’s working men and women. This will give 
you another chance to remind your local House and Senate represen- 
tatives of the significance of Safety in The Workplace! 
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The Maine Economy and 
Defense Conversion Issues 


by Senator George J. Mitchell 
Majority Leader 
U.S. Senate 


Throughout this century, 
economic change has challenged 
labor and government alike to 
adapt to new conditions. Changes 
in our economy have been more 
dramatic than elsewhere in the 
world, because ours has been the 
most dynamic economy as well as 
the world’s largest. 

From a manufacturing base 
whose market was essentially 
domestic, we have become a leading 
international trading nation and the 
world’s leading market for im- 
ported goods. That shift over the 
past several decades has had severe 
impacts on workers in a wide varie- 
ty of industries. 

We are in the process of becom- 
ing a more broadly service-oriented 
economy, with all that implies for 
the need for education, better job 
training and more sophisticated 
workplace relations. 

And where we are also seeing our 
national defense requirements 
change as we enter a changed world 
of threats to our security. 

How well we manage these 
economic shifts reflects the tradi- 
tions and shifting opinions of our 
political, scene, rhamacaced 


The shift from a domestic to a 
world market was allowed to occur 
with very minimal governmental in- 
tervention. That meant, among 
other things, that very serious 
pockets of economic pain were 
created when individual industries 
and factories faced import competi- 
tion from low-wage countries. 

The government's decision to 
permit that economic shift to occur 
with minimal intervention reflected 
a belief that to do otherwise would 
have led to economic stagnation. 

That’s a view that went largely 
unchallenged, even though govern- 
ment decisions affecting specific in- 
dustries were often based on foreign 
policy and defense considerations, 
not economics alone. 

Despite the broad effect that the 
growth of imports has had on work- 
ing people, communities and in- 
dustries throughout the nation, suc- 
cessive Administrations have 
resisted the idea that economic ef- 
fects on American families should 
be placed on a par with other policy 
considerations. 

continued on page 6 
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Since 1942 


Safety in the workplace. It’s our 
right and we intend to fight to get it. 

Maine has the worst workplace 
injury rate in the nation. What is 
equally disturbing is the fact that 
OSHA has consistently found more 
than three fourths of Maine 
workplaces in violation of the law 
— and the great majority of these 
violations are ‘‘willful, serious or 
repeating.’’ 

What OSHA is telling us is that 
the vast majority of Maine 
employers deliberately and con- 
tinually put the health and lives of 
Maine workers at risk. During the 
War in the Gulf, we heard about 
our armed forces going ‘‘in harm’s 
way’’. Most Maine workers are now 
being put ‘‘in harm’s way.’’ 

The same is true nationwide and 
those of us who work for a living 
pay the price for this neglect. Every 
year more than’ 10,000 American 
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WORKPLACE SAFETY: 


Maine’s Injury 
Rate Worst in Nation 


by Charles O’Leary 
President, Maine AFL-CIO 


workers are killed on the job and 
another 70,000 become permanent- 
ly disabled. Tens of thousands more 
workers acquire workplace-related 
diseases, 

‘What can we do about this 
shocking situation? 
We can use organization and 


solidarity - just as we do in our na- ° 


tions - to work for constructive 
change. 


. Nea aan 
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BECAUSE OF YOU, WE SUFFER 
SO MANY DEATHS 7 


aoe 


State and Federal Minimum 
Wage Increases to $4.25 


State Labor Commissioner 


Charles A. Morrison issued a 
reminder recently to all employees 
and employers that the minimum 
hourly wage in Maine increased 
from $3.85 to $4.25 effective April 
1, 1991. 

State law requires that if the 
federal minimum wage is increased 
in excess of the state’s minimum 
wage, the state must increase its rate 
to the new federal rate at the same 
time, but not to exceed $5.00 per 
hour. The federal minimum wage 
increased to $4.25 per hour effec- 
tive April 1. 

State law currently allows 
employers to pay employees who 
regularly receive tips a minimum of 
$2.01 per hour, but the total tips for 
the week when added to the hourly 
wage paid by the employer, must 


guarantee the employee the ap- 
plicable minimum wage. Students 
who are under the age of 19 are to 
be paid 75 percent of the regular 
minimum wage, or $3.19 per hour 
as of April 1, 1991. 

The State Labor Department 
issued the reminder so that 
employers could adjust their 
payrolls accordingly for the 40 cent 
per hour increase. Employers who 
do not comply may be subject to a 
fine, and will be required to reim- 
burse their employees retroactively. 
Any employer who discharges or 
discriminates against an employee 
for making a complaint is subject to 
penalty. 

Employers also should unders- 
tand that federal and state 


continued on page 5 


This year Worker’s Memorial 
Day falls on a Sunday so in Maine 
we are going to mark this annual 
event instead on Monday, April 29 
with acivities at the Maine 
Legislature - action aimed at im- 
pressing Maine Legislators with the 
facts and with our demand that un- 
safe workplaces be heavily penaliz- 
ed by means of much, much higher 
insurance rates so that it will no 
longer pay an employer to operate 
in violation of safety laws. 

Nationally, organized labor is 
pushing for strengthening OSHA 
regulations and their enforcement. 

You can: (1) Come to Augusta 
Monday, April 29 to join your 
union brothers and sisters in cam- 
paign for safety in the workplace; 
(2) write or call your representative 
in Congress and tell them to get 
behind the campaign for workplace 
safety. 

SEE 

GORHAM EXPANDS 

FAMILY AT HOME! 


Congratulations to Ed and Diana 
Gorham on the birth of their son 
James Edward Gorham on March 
12th. 

Realizing that Ed, Sec/Treas 
Maine AFL-CIO, is not known as a 
‘traditionalist’, even the ‘‘due 
date’’ for James was more than a 
surprise. A 

Diana woke Ed about 4:30 a.m. 
thinking she was in labor and said 
they should head for the hospital. 
But, nature was faster than the am- 
bulance with Ed having to be the 
mid-wife in the delivery of his own 
son at home. Fortunately the am- 
bulance arrived 10 minutes later 
and all three went to the Kennebec 
Valley Medical Center. 

After a 2% hour examination in 
the Emergency Room they returned 
home — everyone was healthy and 
happy. 

Ed has been heard saying, “rt 
cost more for the ambulance ride 
than the hospital and the doctor is 
having trouble deciding what his fee 
should be.’’ 

Ed and Diana have two other 
children, Mathew, 10; and Delia, 6. 


AMERICA WORKS BEST 
WHEN WE SAY. 
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The Labor-Management Repor- 
ting and Disclosure Act of 1959 
(LMRDA), also known as the 
Landrum-Griffin Act, requires the 
filing of annual financial reports 
with the U.S, Department of Labor 
within 90 days after the end of each 
fiscal year. 

Locals with fiscal year ending 
June 30 are required to file LM 
reports for 1990 by September 30, 
1991. 

Form LM-2 should be filed by 
unions which have $100,000 or 
more in receipts for the year. Form 
LM-3 should be filed by organiza- 
tions with less than $100,000 in 
receipts. 

Prior to the close of the fiscal 
year, each union was sent a blank 
form from the Labor Department. 
If you need a blank LM-2 or LM-3 
form, contact the nearest OLMS 


It’s that time - 
of year again 


Don’t forget to file 

your annual reports 

with the U.S. Dept. 
of Labor and the IRS 


field office or write to the U.S. 
Department of Labor, Office of 
Labor-Management Standards, 
Room N-5619, 200 Constitution 
Avenue, N.W., Washington, D.C. 
20210. 

If you have any questions concer- 
ning this report, contact your Inter- 
national Representative. 


...Also Form 990 is 
due May 15 for some, 
November 15 for others... 


RAMADA 


OF LEWISTON 


Locals lodges having receipts over 
$25,000 a year are also required to 
file Form 990 with the IRS, no later 
than five months and 15 days after 
the close of the reporting period: 
May 15 for lodges filing at the end of 
the calendar year; November 15 
for lodges with fiscal year ending 
June 30. 

Before mailing, review the report 
thoroughly to be sure it is complete 
and accurate, and contains the 
original signature of the president 
and treasurer. Your cooperation in 
filing on time will prevent contacts 
by U.S. Department of Labor in- 
vestigators to obtain the report and 
possible legal action in a U.S. 
District Court if the report is not fil- 
ed. 

Please be certain to file the re- 
quired reports before the deadline. 


Carpenter’s Local 621 


IT‘S TIME TO ORGANIZE 


The importance of organizing is 
more evident now than ever. About 
70% of the trades workers are 
unemployed and future jobs are no 
longer to be taken for granted. The 
days of the union slump healing 
itself no longer exist. Each project 
has to be earned through hard work 
and cooperation. Every spare cent 
has to be used to reach this goal and 
each trade union should have at 
least one full time organizer work- 
ing in the state of Maine. Only 
through these mthods will the trade 
unions continue to exist. 

The true way to organize is to 
make every attempt to control the 
work force. Grass roots organizing 
is how all of the unions started. 
Twenty years ago we were able to 


You Don’t Say... 


We warmly welcome “letters to the Editor’ to be published in the 


receive contracts through our 
numbers alone. Sense then, we have 
maintained a closed door attitude. 
Our numbers shrank, our locals 
merged and the people on the out- 
side became frustrated because they 
were unable to get in. Soon we were 
overlooked and forgotten. The 
odds against us now are nearly 
overwhelming. The qualified non- 
union trades people in the Maine 
work force outnumber some of the 
trades as much as six to one. The 
numbers in the trades qualified or 
otherwise outnumber some of us as 
much as 11 to one. It’s time to 
change our attitudes, ladies and 
gentlemen. It’s time to face the 
truth. It’s time to organize. 


Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don’t Say... Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


FUNCTIONAL 
CONFERENCE 
CENTER 


. ~Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address. 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This information will 
be helpful in checking 
and keaping our records 
Straight. 


“WHERE YOU’RE | 
SOMEBODY SPECIAL. 


NAME 
NEW ADORESS . 


City State zip cote — 
PRESENT LOCAL UNION NO. ——___________— 
RAMADA INVITES YOU TO VISIT OUR 

NEW CONFERENCE CENTER 

ON PLEASANT STREET IN LEWISTON 

Something New and Different In Meeting and Banquet Facllities! 


Accommodating from 2 to 500 people 


OLD ADDRESS ————_ 


ity state ———Zip Cote 
FORMER LOCAL UNION NUMBER 
W yow Rave cnanyged 


local unions, we must | Mal To: Circulation Depariment, Labor Record, P.O. Box 1523, 
have numbers of both. Windham, ME 04062 
SS ES 


LABOR # RECORD 


Official Union Newspaper for Maine Building and 
Construction Trades Council, AFL-CIO 


The Ramada Conference Center 


490 Pleasant Street « Lewiston, Maine ¢ (Exit 43 off the Maine Turnpike) 
(207) 784-2334 


CARL TRASK 
Vice President 


DAVID SAVAGE 
President 


PAUL GALLANT 
Secretary-Treasurer 


PAUL H. ADAMS 
Publisher & Editor in Chief 


10 CASH! 
SOLVE THE MYSTERY ADVERTISER 
UH EK AUL ESTAURANTR 

by unscrambling the letters Then 


ANSWER 
NAME re ia the form on left and mail it 


ADDRESS 
CITY 
PHONE 


B.E. WILSON 
Business Manager 


RULES: Find the mystery advertiser 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 


The LABOR RECORD disclaims all legal responsibility for errors 
in its newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 


| PICK UP LABOR 
RECORD AT 


MUST BE RECEIVED BY 6-1-91 


NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 


WINNER: Feb./Mar. Edition — Dale Rand Printing 
Mrs. Donna C. Hall 
Maine AFL-CIO 


mission of the publisher. 


received within 15 days of the publication date. 
No part of this publication may be used without the express per- 


Labor Record is a member of the Advertising Club of Greater 
Portland and the Maine Public Relations Council. 


Printed by Kennebec Journal Press, Local 643, 
International Typographical Union 
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U.A. Local 783 ; 1991 Maine Fairs 
Plumbers 
& JUOINE 21-23 ssvccsssscusssascvcsccsncssisinceaviis Pittston Fair AUG. 22-25.........Pisc. Valley Fair (Dover-Foxcroft) 
SLY 3G iss ccccscscansostzacaweaascsteqcoesisises -Houlton Fair AUG 25-SEPT 2. Windsor Fair 
Pipefitters JULY 10-14.....Ossipee Valley Fair (So. Hiram) AUG 29-SEPT 2. Blue Hill Fair 


JULY 18-21... Twelve Oaks Park Fair (Chester) AUG 30-SEPT 2. 
JULY 18-21.......... World’s Fair (No. Waterford) 
JULY 24-AUG 3.. Bangor State Fair Litchfield Fair 
JULY 31-AUG 3.. Monmouth Fair ..Oxford County Fair (Oxford) 
AUG 2-10..Northern Maine Fair (Presque Isle) SEPT 15-21......... Franklin County Fair (Farmington) 
PUG 4A 1D ssisssesassasasas secsssvssasnissssisiee Topsham Fair SEPT 20-22.....sess000 Common Ground Fair (Windsor) 
kowhegan State Fair New Portland Lions Fair 

a SEPT 22-28... .Cumberland Farmers Club Fair 

aes z i SEPT 29-OCT 6...... sasesenee suai 


Springfield Fair 
..-Clinton Lions Fair 


Piteg 


CHARLES E. HURLEY 


My report for this edition is brief 
as I have just returned home from 
Maine Medical Center where I had 
a triple bi-pas heart operation. 

I want to take this opportunity to 
exress my deep appreciation to 
everyone who called, sent cards and 
flowers and the many who visited 
me. It was this kind of emotional 
medicine that speeded up my 
recovery. 

After nearly four weeks at MMC, 
I have returned to our home in 
Lewiston. On good days I have 
been out ‘‘walking a big’’, but at 
age 83 you don’t bounce back like 
when we were kids. 

Your flowers and cards are good 
reminders, like the clock presented 
by the local at my retirement, of the 
true meaning of brotherhood and 
friendship. I cherish them both and 


look forward to being active again 
in the weeks ahead. Keep the calls Fleet Bank 
coening? A Member of Fleet/Norstar Financial Group 
Member FDIC 


GOOD NEWS FOR LOW-INCOME FAMILIES 
STRUGGLING WITH ELECTRIC BILLS 


CMP CAN HELP 


If you use electricity to heat your home or hot water, 
Central Maine Power has special insulation 
programs that will really lower your bills. 


ENJOY SAVINGS RIGHT AWAY 
These programs are absolutely free to low- 
income families, CMP does all the work, 

and you'll save money right away. Even 

your apartment may qualify. 


CALLTODAY 
Call toll-free today and ask for CMP’s 
free insulation programs. Call 1-800- 
8-SAY- YES (1-800-872-9937). 


Certain restrictions may apply to these programs. 


Ay 


— 
CENTRAL 
MAINE POWER 


Energy service that works for Maine 
Copyright © 1991 Central Maine Power Company 
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‘Skippy’? Markley Mem. X-mas Fund Thanks Contributors 


Portland SCORE (Service Corps of Retired Executives)! tant that ‘‘each member’’ contact | 


The volunteers, who organized the Annual Markley Memorial Christmas e [ron Workers — Local 496 
Fund in memory of ‘‘Skippy’’ Markley on behalf of children at the © Eagle Associates 
Cerebral Palsy Center of Portland, would like to publicly thank the follow- _ * Nappi Distributors 
ing contributors. © Renee’s Variety 
: © Sons of Am. Leg. Squadron 86 
© IBEW-Local 567 100.00 © Am Vest Post 13 
© Me. State Build. & Const. Trades Council 300.00 © Letter Carriers Branch 306 
e Laborers — Local 12 200.00 © Am. Leg. Post 17 (H.T. Andrews) 
© Bricklayers Local 2 100.00 © Daffy — A : 
© Plumbers & Steamfitters — Local 217 150.00 © J.0.U.E. — Local 4 200.00 : 
(in memory of Arthur Green) ¢ Teamsters — Local 340 125.00 Laborers L.U. 12 
© Amvets Post 25 (C.J. Loring, Jr.) 150.00 © Eagles (Gray) 100.00 Robert L. Wadsworth, B.M, 
* McTeague, Higbee, Libner, Reitman, MacAdam & Case 250.00 © Boilersmakers L-29 50.00 
© Columbia Club 100.00 © Paul Mallia Post A.L, 161 500.00 With the war over, snow gone 
¢ ME-NH-VT Laborer’s Dist. Council 200.00 © Edward Caulfield 25.00 and. frost out of the ground — spr- 
© Nick & Mary 100.00 ing has arrived. 
© In memory of Anita McGovern 50.00 After returning from a multi-- 
¢ Frenchy 50.00 regional conference in Washington 
© Harmons Lunch 50.00 D.C. where approximately 350° 
e V.F.W. (Woodfords) 250.00 delegates attended the main agenda 
© G.J. Holden Construct. Co. 100.00 was on organizing. The conference 
¢ Elevator Constructors L-95 100.00 went from April 2-5 and had many 
© Smith Marine 100.00 workshops. As Bus. Mgr. I got to 
© Skillful Vending 100.00 meet and talk with other managers 
e All-Star Deli 25.00 from all over N.E., N.Y., N.J, 
© Cumberland-York Distributors 50.00 Wash. Reg., Harrisburg, PA., Reg. 
and Eastern Canada. We all have 
We are deeply grateful to the following that contributed so generously the same problems — not much 
4 5 \ with their products: work going on! 
4 i Nappi’s Bakery, Shop ’n Save, Portland Public Works (Crew), Local 12 has picked up a little 
. 4 Cumberland Co. Sherrif’s Dept. and Portland Police Dept. Bill Hogan did work at the Regional Waste 
I A . a great job as ‘‘Santa Claus.” Systems (RWS) and at S.D. War- 
\ Also, a special thanks to the many individuals that gave of their time and __ren. 
effort in making our annual Christmas Party another success for ‘‘Skippy’s A lot of emphasis was put on the 
3 A : Kids.”” need for locals and their member- 
: ship to support the federal legisla- 
a \ tion (S55 and HRS) “Striker 
a THIS WHAT IS PRICELESS AND DOES NOT COST A CENT? Replacement” bill. Its very impor- 


f ; the Maine Congressional Delega- 
SCORE is a national non-profit organization providing business counsel- e . 


ing and guidance to the small business owners, profit and non-profit 


I | FISH \ organizations, and futures owners at no cost. It is the counseling arm of the either the Senate or House bill. If 
H | SBA (Small Business Administration). SCORE basically works with two you don’t have their local telephone 
groups. numbers or addresses, contact us at 

] sere fare) People who want a business of their own. the Union office for the particulars. 


tion requesting them to co-sponsor 


Of FF (2) People who are in business, but have problems. 


; They hold 1% hour appointments daily, Monday through Friday and are Work is still slow — real slow in 


located at 66 Pearl Street, Room 210, Portland, Maine 04101. our area and elsewhere. Although 


For more information, call 772-1147. there is some work on the tunnel in 
j Browning 
. 


unemployment — they haven’t 
forgotten us. 

By the way Local 12 James 
“Jay”? Joyce has gone on to 
another field of selling insurance, 
Jay became a member while going 
to college. He has now completed 
the cycle whereby as a laborer he 
“broke-up”’ rocks and now as a 
trainee for Prudential Ins. Co., he 
is about to ‘‘sell’’ the rock. Anyone 
needing a piece of the rock, we have 
his business cards available! Good 
luck Jay, and we know you won't 
forget where you started! 

The eight-hour refresher course 
was cancelled and now looks like it 
will be held on May 17th at the 


d ale ir ni Labor Temple. Notices will be sent 
out so make every effort to attend 


> 
I 
1 f 
4 Southbend J 
% i as the school in Hopkigton (MA) is 
‘ ON 7 P 4 NTI INI G rae Gail Appleby of 


4 Portland is recovering from some 
* rs 104 Washington Ave., Portland, ME 04101 paralysis due to a recent stroke. 


Me TEL: (207) 773-8198 FAX: (207) 775-0591 Don’t hesitate to give him a call or 
: Don’t forget the important City 
COMMERCIAL OFFSET PRINTING Council elections scheculed for ear- 


ly May — make sure your 
ry x Layout ¢ Design « Camera Work Typesetting ebiatted | nwo candidates:to Keeb 
* =“\ ioe your eye on are Mayor Peter 
4 - ld \ y Bindery + Brochures ¢ Newsletters * Folders O'Donnell and Richard Paulson. 
| 4 ‘ i In closing remember union 
pl Booklets * Stationery * Business Cards « Menus meetings are held every second Sun- 
1} day of the month at 8 AM at the 
Labor Temple. Make every effort 
to attend. : 
Also, ‘‘make it Union by spen- 
ding your money Union.”’ 


Boston, Local 88 still has some 
Eagle Claw v 
4 St. Croix q 
™) Fenwick i 
afd | Berkeley 
Shimano 
Daiwa 


Broadway: Shopping Center 
Bangor 


Advertising Material * Continuous & Carbonless Forms 


Le : 
 Sebagtn RADING Pe) look sharp... 


Arost print smart... 
MARINET on s dale rand printing 


Hours: 8am-8pm Weekdays 
8am-6pm Saturday; 9am-5pm Sunday 


’S UNION 
679 Roosevelt Trail, Windham, Maine 892-6315 M A { N E P R | ii T FE R 


ape ae At thejunction of Route 302 and River Road 


SUPPORT OUR 


ADVERTISERS 
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* Another group of 59 newly registered apprentices began their training in 


11 different trades. They are as follows. APPRENTICESHIP 
; By Ken “Skip” Hardt State and Federal 
. ¥ 3 Minimum Wage 
Carpenter Dir., Apprenticeship Standards Increases to $4.25 
Mark R. Holbrook of Woolwich and Christopher R. Sprague with BIW Bureau of Labor Standards cont. from page 1 
of Bath, Joanna M. Jones; Daniel Scott of Fairfield with Northern New Maine Department of Labor . 
England District Council of Carpenters of Lewiston, David Copp, Appren- minimum wage requirements differ, 
tice Training Coordinator. Weldin and those businesses who fall under 
. both jurisdictions must comply with 
Electrician whichever standard affords the 


Maurice Cormier of Belgrade, Daniel Newton of Buckfield, Glen Myers 
-and Edward Hayes of Brunswick and Wendall Grahma of Windham, with 
in Bath, Joanna M. Jones. 

Apprenticeship programs are designed to combine on-the-job training 
with related theory instruction to produce a superior craftsperson. Anyone 
interested in further information and technical assistance on establishing a 
REGISTERED apprenticeship program may contact the MAINE.STATE 
APPRENTICESHIP AND TRAINING COUNCIL, Maine Department of 


greater protection to the employee. 

Employers or employees who 
have questions on state wage and 
hour requirements should contact 
the State Bureau of Labor Stan- 
dards in Hallowell at (207) 
289-6410. Questions regarding 


David: Landry of Lewiston and Wayne Bouchard of Van Buren with 
Electricians Local 567 of Portland, Moe Bouchie, Apprentice Training 
Coordinator. 


Electrician, Sub Station 


Michael D’Errico and Randall Perkins of Bangor, Daniel Longfellow of Labor, at 289-6430 federal coverage should be directed 
Stetson, Philip Libby of Hampden and Kevin Black of Bucksport with : : to the nearest Wage and Hour Divi- 
Bangor Hydro-Elec. Co. of Bangor, James E. Cameron. sion of the U.S. Department of 

Labor. 
Fabricator 


Donald Bowen, Jr, of Lewiston, Lisa Ann Lavallee of Bath, Alan C. 
Manton of Brunswick and Dennis A. Dorr of Oakland with BIW of Bath, 
Joanna M. Jones. 

Line Erector 

Ricky Bradley, Martin Cassidy and Donald Cook of Lubec, Kevin Bryer 
of Ellsworth, Nathan Garrett of Enfield, Peter Hanscom of Machias, 
Charles King of Orrington, Jeffrey Thibodeau of Bangor and Mark Tissue 
of Carmel with Bangor Hydro-Elec. Co. of Bangor, James E, Cameron. 

Machinist, Machine Operator 
David A. Stevens of Sabattus with BIW of Bath, Joanna M. Jones. 


Marine Electrician 


Life and Health Insurance 
Melanie Ward, Richard D. Labrie and Clifford Hardison of Lewiston, 

James Ward of Brunswick, Jonathan Day of South Bristol, Jeffrey Bur- I Investment Services 
nhan of South Paris, Mark Millham of Lisbon Falls, Thomas P. Schmoller y ; 
of Windham, Scott Ouillette of Portland, Robin Couture of Saco, Benefits Administration 
Clarence M. Tate of Gardiner, Raymond E. Miller III of Waterville, n ‘ ee s 
Robert A. Fogg of Lisbon, Robert B. Stevens of Lisbon Center and Fiduciary Liability Insurance 
Maitland Hallett of Litchfield with BIW of Bath, Joanna M. Jones. 

Phostities Property and Casualty Insurance 


irect Marketed Insuran 
Mark Hallee of Fairfield, Arthur Duguay of D Ins ae 


Bath, William Keelan of Portland, Christopher Killion of Old Orchard 
Beach, Daniel Reny III of Augusta and Marion Vear of Gardiner with BIW 
of Bath, Joanna M. Jones; Patrick Keeran of Old Town with James River 
Corp. of Old Town, Fred Nevells. 


Plumber The Union Labor Life Insurance Company 
And The ULLICO Family Of Companies 


Sabato Raia of Portland with Scribner & Iverson, Inc. of Portland, 
Salvatore Raia, Owner. 


Stephen Masiello Ml Sales Executive 
Sheet Metal Worker 220 Forbes Road, Suite 204 
Peter Ebner and Gaeton Breton, Jr. of Lewiston, Antoina Boise and B raintree, MA 02184 


Joseph Gross, Jr. of Brusnwick, Robert Valliere, Jr. of Bath and Kenneth (617) 848-7474 
Foster of Jefferson with BIW of Bath, Joanna M. Jones. 


Turmenne Heads 
Labor for Diabetes . 
Meats Basha ~==FOR OUR BOOT 

tad tes nd AND SERVICES STORE ON 
Dae on and of ln eS WHEELS SERVICE... 


Umer see §€6©6CAL| US TODAY - 
39 SPARKS AVE. BREWER, ME 04412 | TOLL-FREE. 


R.E.M. SAFETY SUPPLY, INC. 
WORK BOOT AND SHOE 


MOBILE 
SHOWROOM 


CARHARTT CLOTHING 


DOLLARS 


AGAINST 


DIABETES 


Thanks To DAD, 
His Dream May Soon 
‘ ‘.Come’True. | rR 4" 
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The Maine Economy and Defense Conversion Issues con. from page | 


The shift from a manufacturing 
to a more broadly mixed economy 
is also largely going forward 
without aggressive government 
leadership. It is industry today, as 
much as the Administration, which 
has concluded that education 
reform is essential if our workers 
tomorrow are to maintain produc- 
tivity and the economic growth that 
comes from productivity. 

Congress has tried throughout 
these economic shifts to put into 
place retraining and adjustment 
programs to help localities and af- 
fected workers make the economic 
transitions that conditions demand. 
The Trade Adjustment Assistance 
program was an effort to couple 
worker benefits with the growth of 
imported goods in a variety of in- 
dustries, such as footwear and tex- 
tiles, as well as automobiles. 

The Congress has also taken the 
lead in pushing forcefully for 
education reform. The national 
economy needs a better-educated 
workforce, so it is essential to have 
a national policy to achieve that 
result. 

Yet the contrast between the 
steps government is prepared to 
take today and the steps it took dur- 
ing the Great Depression reflects 
more than just the magnitude of the 
economic pain. It reflects two very 
different concepts of the role of 
government in actively pursuing the 
economic well-being of the average 
working family. 

Today far too many people 
believe that the economic well-being 
of the working family is a by- 
product of other government 
policies, not the primary goal of 
government directly. : 

I don’t believe most Americans 
endorse that view. Our Constitu- 
tion’s purpose is ‘‘to establish 
Justice, insure domestic Tranquili- 
ty, provide for the common 
defense, promote the general 
Welfare, and secure the Blessings of 
Liberty. ..”” 

Today, as we approach a time 
when we hope that are of these 
goals can be achieved with fewer tax 
funds, as the Cold War winds down 
and the need for an ever-expanding 
military budget is lessened, we face 
again a choice about how we to 
make this new economic conver- 
sion, from an economy in which 
many companies and localities de- 
pend on military spending to an 


Sen. George J. Mitchell 


economy that will support fewer 
such companies and localities. 

In a marked shift from the 
generally unprogrammed way in 
which other economic shifts have 


‘ been permitted to operate, the 


government is forced to be actively 
involved in this conversion process. 
Not only does the defense budget 
involve direct government spen- 
ding, but the locations of bases and 
the makeup of the defense in- 
dustrial sector is the direct result of 
government decisions made over 
time. ; 

As a result, the defense conver- 
sion process consists of several 
carefully structured procedures, 
from the initial listing of bases pro- 
posed for conversion all the way 
through economic impact reviews 
and decision-making procedures to 
ensure that all of the effects of these 
conversion decisions are given fair 
weight. 

Last May, the Senate Armed Ser- 
vices Subcommittee on Defense In- 
dustry and Technology held hear- 
ings, at which I testified, on the 
economic conversion process. 
Because it is evident that the abrupt 
withdrawal of a large base can bring 
economic devastation to an area, | 
also appointed a task force to 
review the issue. Its recommenda- 
tions were included in the 1990 
Defense Authorization bill. 

They are designed to help com- 
munities plan ways to put into place 
measures to help cushion the impact 
of a major cut in defense spending 
where defense spending has been 
part of a local economy’s base for 
many years. 

Military base closing decisions 
can unfairly affect regions out of 
the country. In 1988, when the first 
base closure process was initiated, 


the north-east and mid-west were 
hit with 75% of the base closures, 
although less than 30% of the na- 
tion’s military personnel reductions 
hit the region, even though the 
region accounts for just 21% of the 
associated salaries and wages. 

With the publication of the new 
list of base closings, it is again ap- 
parent that some localities will suf- 
fer disproportionate economic 
pain. 

The announcement by the Air 
Force that Loring AFB would be 
closed means that Aroostook Coun- 
ty faces the loss of almost 10,000 
direct and indirect jobs, a popula- 
tion loss perhaps as high as 22,000 
and regional income loss of $92 
million. The Air Force itself has 
acknowledged that the impact of 
the closure will be devastating to the 
local economy. 

Unfortunately, the process of 
weighing both military and 
economic factors in making these 
base closing decisions seems to have 
been titled almost exclusively to the 
military factors. 

When asked at a Washington 
briefing whether any level of 
economic dislocation would have 
been a factor in a base closing deci- 
sion, the Air Force acknowledges 
that it would not. In other words, 
the clear directive in the law — to 
consider local economic effects 
alongside military force structure 
and budget demands — was ignored 
in practice. : 

This is not the way the base con- 
version process was intended to 
work. We will not develop a 
healtheir national economy if we 
allow it to be pockmarked with 
local and regional areas devastated 
by economic change too sudden to 
be absorbed. 

Clearly, the review of the base 
closure list by the Base Closure 
Commission, which will hold public 
hearings, will be the place for the 
economic argument to be made. 


I intend to do what I can to make |f 


sure the economic argument is 
weighed fairly alongside the other 
arguments that have to be con- 
sidered. People in Maine, like peo- 
ple all over the nation, are willing to 
recognize that changes in our 
defense budget will entail changes 
in local and regional economies. 
The issue is whether those changes 
are being fairly weighted against the 
costs. 


Pension Plans Produce Union Jobs 


-Union pension plans have 
become one of the largest sources of 
financial captial in the nation. But 
too often this moncy isn’t used in 
ways that benefit the workers to 
whom it belongs. A new study com- 
missioned by the Union Labor Life 
Insurance Company, a union- 
owned and directed insurance and 
investment services company, 
shows just what these dollars can do 
when they are used as they should 
be. 

The study, conducted by 
Workplace Economics, a 
Washington, DC, research 
organization, examined several pro- 
jects whose mortgages were under- 
written by Union Labor Life’s 
union-oriented “J FOR JOBS” 
Mortgage Separate Account. This 
account channels pension funds in- 
to mortgages on to-be-built projects 
where the developer agrees to only 
employ union workers. 

The study found at $1 million 
dollars committed through J FOR 


JOBs generated from $2 to $2.5 
million in economic activity in the 
local community. 

Applying a Department of Com- 
merce model to a typical project in 
Indiana, the study found that a $1.4 
million mortgage commitment 
underwrote: 

© $3.4 million in total economic 
activity in the surrounding com- 
munity; 

© 116,240 man-hours of employ- 
ment and $1.1 million in earnings in 
the community; 

© 44,753 man-hours of employ- 
ment and $557,296 in wages for 
union construction workers; and 

© Increased tax revenues and ex- 
pansion of the local credit base of 
the community. 

Similar impacts were found for 
projects in other areas. 

“This study clearly demonstrates 
that putting union pension funds in- 
to solid, long-term mortgages pays 
off for everyone involved. Pension 
plans get a competitive return, 


union workers get jobs, unionized 
contractors get business, the local 
economy is stimulated and govern- 
ment revenues go up,”’ says Robert 
Georgine, Chairman and CEO of 
Union Labor Life. 

Created in 1977, the J FOR JOBS 
account blazed the trail in the 
movement to put pension funds in- 
to union-built ‘properties. With 
more than 200 participating plans 
and $413 million in reserves, it 
temains one of the largest such 
union-oriented funds in the nation. 

“‘There’s still a long way to go,”’ 
Georgine notes. ‘‘Compared to the 
total amount of pension money be- 
ing invested these days, accounts 
like J FOR JOBS represent just a 
drop in the bucket.”’ 

For more information about the 
Union Labor Life study or J FOR 
JOBS, contact John Stephan, 
Union Labor Life Insurance, 111 


Massachusetts Ave, NW, 
Washington, DC 20001, 
202/682-6927. ‘ 


Watching television on any given 
night of the week, you are likely to 
see at least several public service 
commercials warning about the 
dangers of drug use and drinking 
and driving. These ads, forceful 
and well-designed, are part of large- 
scale efforts aimed at addressing 
these societal problems. Not only is 
the intent of such campaigns com- 
mendable, but they have proven 
successful: drunk driving fatalities 
have declined somewhat in the past 
few years, as have drug-related 
emergency room admissions. Re- 
cent surveys have also reported a 
decline in the number of illegal drug 
users. 

In light of the success of these 
methods, it seems not only unfor- 
tunate but contradictory that the 
nation’s number one drug, and the 
cause of drunk driving accidents, 
namely alcohol, has not been the 
subject of such an effort. Indeed, 
our society allows alcohol to be ag- 
gressively marketed virtually 
without regulation. 

According to the Center for 
Science in the Public Interest, ‘‘The 
alcohol industry’s marketing con- 
stitutes an ethical and legal outrage 
precisely because of the nature and 
consequences of the drug it is 
marketing.’’ Alcohol involves more 
users and addicts than any other 
drug in our country. In 1984, over 
10 million Americans were 
alcoholics and another 30 million 
family members and co-workers 
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were affected by their addictions. 
The Congressional Office of 
Technology Assessment estimates 
the negative economic impact of 
alcohol on society to be upwards of 
120 billion dollars per year. Fur- 
thermore, alcohol is our single 
greatest law enforcement problem; 
it is invoved in 55% of all arrests, at 
least half of all homicides and is a 
major factor in the battering of 
women and children, 

Federal guidelines for alcohol 
advertising are rather vague. The 
Federal Trade Commission pro- 
hibits unfair or deceptive marketing 
practices and the Bureau of 
Alcohol, Tobacco and Firearms 
prohibits false, misleading, obscene 
or indecent statements. The agen- 
cies do not make provisions for 
regular monitoring and have limited 
enforcement capabilities. For the 
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Ask Your Representatives to US. Congress 
Which Side are You On? 


United States employers are increasingly taking advantage of a little-used 
1938 U.S. Supreme Court decision to fire workers who exercise their 
legitimate right to strike. After a decade of anti-union attitudes and ac- 
tivities spawned by Republican administrations, firing strikers and busting 
unions is an acceptable business norm. America’s greediest companies ap- 
parently fear neither political nor public retribution, 

That fact has critically affected the collective bargaining process. A 
balanced negotiations atmosphere as guaranteed under the National Labor 
Relations Act is non-existent in many cases. It is time America’s workers 
stood up and demanded that their rights be put back on equal footing. 
Contact your Congressional Delegation and insist that he or she sign on to 
S.55 and HRS, which prohibit the hiring of permanent replacements dur- 
ing a labor dispute. And if your legislator has done so, write and thank that 
elected official. Congressman Tom Andrews is the only one at this time. 
Ask that his or her vote be there when the striker rights bill comes up later 
this year. The local phone number for Senators and House Members are as 
Sollows: Senators — Mitchell (874-0883) and Cohen (780-3575), Represen- 


tative — Olympia Snowe (945-0432). 
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COHEN AND MITCHELL ANNOUNCE $10 
MILLION BATH IRON WORKS CONTRACT 


Maine Senators Bill Cohen and George Mitchell recently announced the 
award of a $10 million Navy contract to Bath Iron Works for work on 
CG-47 Triconderogo-class Aegis guided-missile cruisers. 

The $10,078,278 contract is for services such as engineering and manage- 
ment work in connection with the cruisers built by BIW. 

The work is to be performed at Bath and completed by May 1992 and 
will provide employment for approximately 100 skilled workers. 

“This contract is excellent news for Bath Iron Works and the State of 
Maine,” the Senators said in a joint statement. ‘‘It provides yet another il- 
lustration of the Navy’s confidence in the work performed by Maine’s 


largest employer. 


“Contract awards are always good news, but with, the state facing dif- 
ficult economic times, today’s announcement is particularly welcome.’’. . 
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DVERTISING 


most part, associations within the 
industry have set their own stan- 
dards. Restrictions on appeals to 
youth and heavy drinkers, depic- 
tions of dangerous activities and the 
use of obscene or lewd material are 
the most common, and are regular- 
ly violated in ads and other 
marketing efforts. Furthermore, 
many foreign and domestic pro- 
ducers are not part of the associa- 
tions which establish these 
guidelines. 

The objectionable aspects of 
specific ads however, are only a 
small part of the problem. The 
larger issue is the subtle longterm 
effects of any kind of advertising 
for a product as potentially 
dangerouss and addictive as 
alcohol. Although clearly the in- 
dustry does not target children, the 
average child will see and hear 


thousands of radio, television and 
print media ads for alcohol by the 
time he or she reaches the legal 
drinking age. Advertising, in 
general, has more of an influence 
on youths than on adults. Younger 
people are stioll forming their opi- 
nions and values and views of socie- 
ty and are more easily influenced by 
outside messages and images as they 
seek social acceptance. The message 
they get from the barrage of alcohol 
advertisements is that drinking is a 
social norm; it is a sign of 
adulthood and sophistication. 
Alcohol is associated with good 
times, friends and success. 

Radio and Television stations are 
licensed to serve the public interest. 
The law is clear that this goal is to 
be paramount over the broad- 
casting industry’s profits, and that 
this standard applies not only to 
their programming but to their 
commercials. With this in mind, 
cigarette ads were banned from 
these media years ago. Many other 
countries, such as Switzerland, In- 
dia, Equador and Finland limit or 
ban television alcohol advertising. 
As more and more broadcast time is 
devoted, very successfully, to com- 
batting problems associated with 
alcohol, it is unfortunate and 
counterproductive that this drug 
continues to be casts in a positive 
light. It is time that our society took 
a long look at the mixed messages 
which it is allowing to be sent out 
over the airwaves. 
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Making the Streets Safer for Women 


by Senator Bill Cohen 


How many woman walk home at 
night without considering the safest 
route or without stepping up their 
pace when they hear footsteps 
behind them? 

Probably very few. And unfor- 
tunately, crime statistics bear out 
their need for caution. 

Violent crime against women is 
widespread and growing at an alar- 
ming rate. 

During the last decade, the rape 
rate has risen four times faster than 
the national crime rate. Assaults 
against young women have reached 
an all-time high — rising 50 percent 
over the last 15 years. In fact, 
violent attacks by men against 
women are the single largest cause 
of injury to women in this country, 
more than car accidents, heart at- 
tacks or cancer. 

In Maine, a woman is raped every 
38 hours and a domestic assault oc- 
curs every three hours. 

While part of this increase can be 
attributed to the fact that violent 
crimes against women are being 
reported more often, it is still 
estimated that less than half of all 
rapes and even few domestic 
assaults are ever recorded on the 
police blotter. 


Win Battle Abroad — Lose Battle at Home 


by U.S. Rep. Tom Andrews 


Last ‘month, another 500,000 
American workers lost their jobs, 
pushing the nation’s unemployment 
rate to 6.8 percent, the highest in 
four years. Since June, a staggering 
two million workers have joined the 
ranks of the unemployed. 

On top of this, factory orders 
have fallen. Construction spending 
is down. Auto sales have fallen 


eight percent from a year ago. So . 


far this year, 300 retail stores, 
caught between the credit crunch 
and the recession, have filed for 
bankruptcy. 

What used to be an incredible 
job-creating engine, the U.S. 
economy is sputtering, stalling and 
eliminating jobs at every turn. And 
yet, neither the Administration or 
Congress has proposed a plan to 
end the recession and put people 
back to work. 

While Washington and much of 
the nation continues to bask in 
afterglow of our victory in Iraq, we 
are losing an equally important bat- 
tle here at home, a batile that is en- 
ding careers, destroying families 
and ruining our economy. 

The Administration’s response to 
the recession has been to bury its 
head in the sand. ‘‘Dén’t worry,” 
the president’s economists say, 
“things will get better.?” But what’s 
needed is bold action, now. 

This may be the first: major reces- 
sion in history in which Congress 
isn’t proposing a jobs creation pro- 
gram or other anti-recession 
package. This reason is money. 
There isn’t any, say the politicians. 
But a few weeks ago Congress 
didn’t break a sweat ds it voted to 
spend $30 billion to bail out the 
S&L industry, and that was just a 
down payment. ‘ 

It isn’t money we lack, It’s 
willpower. But here’s the logic in 
Washington. 

1. The economy is in trouble. 

2. Deficits hurt the economy. 


3. We need to cut spending to 
cut deficits. 

3. So we cut programs that help 
the economy. 

What’s the result? The economy 
is hurt even more. It doesn’t grow. 
Jobs and tax revenues aren’t 
created. The deficit increases. And 
we’re back where we started. 

This is a formula for disaster. It’s 
a formula for making America a se- 
cond rate nation by the 21st Cen- 
tury. 

We can do better. We can rebuild 
America’s strength. But it will take 
investments. 

It will take investments in people. 
We need skilled workers to compete 
in the global economy, but we make 
it harder and harder for students to 
afford the education they need. To- 
day, a college student pays four 
times what I paid when I attended 
college in Maine, and they graduate 
tens of thousands of dollars in debt. 
So we reduce the federal deficit to- 
day by cutting scholarships, grants 
and loans. : 

This is a false savings, one that is 
harmful for our long term 
economic growth. But that’s the 
logic of Washington. 

The same holds true for our in- 
vestments in infrastructure — 
roads, bridges, airports and sewers, 
the arteries of our economy. The 
Japanese are going to invest almost 
$2 trillion dollars in the next ten 
years in their infrastructure. The 
same thing is happening in Europe. 

But our infrastructure is declin- 


ing. In fact, it will take about $300 
billion just to put our infrastructure 
back to the level it was in 1981! 

Over the next 10 years, we are go- 
ing to have to make major in- 
vestments in our infrastructure, not 
for the convenience of drivers or 
travelers, but for the good of our 
economy, for the productivity of 
our workers and the com- 
petitiveness of our industries. 

To take one example: in the past 
10 years, the railroad network in 
Maine and this nation has slowly 
been eroded. Track has been aban- 
doned, turned into other uses and 
lost to the nation forever. Mean- 
while in Asia and Europe, our com- 
petitors are busy building new, fast, 
efficient train networks. 

The new movement in Maine and 
across the country for high speed 
passenger rail service is a step in the 
right direction. By the logic of 
Washington, we can’t afford to do 
it. But by the logic of common 
sense, we can’t afford not to do it. 

Now, I’m not in favor of every 
spending program that comes down 
the pike. I support railroads, but 
I’m against spending billions of 
dollars to put MX missiles on 
railroad cars, as the Pentagon has 
proposed. 

I support eduction. But I don’t 
think the federal government needs 
to spend money on the Lawrence 
Welk Educational Museum in 
South Dakota. i 

I’m all for helping small 
businesses. But I’m against paying 
billions in tax breaks and subsidies 


“to the oil industry, tobacco com- 


panies and corporate farmers. 

It’s a matter of priorities and 
common sense. Invest in the things 
that will pay off in the future. In- 
vest in people, railroads, economic 
growth. But don’t waste money on 
pork barrel and frills. 

Our parents bestowed on us a 
great, first rate nation. We owe it to 
our children to give them at least as 


much, . 


The physical and emotional toll 


on these victims 
pounded by our law enforcement 
and judicial systems, which can 
contribute to the victimization of 
women through insensitivity, 
reliance on outmoded stereotypes 
and failure to protect victims ade- 
quately, 

To help deal with this epidemic, I 
have joined several of my Senate 
colleagues in reintroducing legisla- 
tion to protect women from 
violence on the street and in the 
home and to safeguard their civil 
rights. 

Called the Violence Against 
Women Act, this bill would combat 
domestic violence by requiring 
states to enforce other states’ ‘‘stay 


is clearly- 
devastating, and it is often com-’ 


away” orders. It would create 
federal penalties for spouse abusers 
who cross state lines to continue 
abuse, provide grants to encourage 
arrests of abusing spouses, double 
federal funds for shelters serving 
abused women and provide $25 
million to prosecutors and courts to 
develop special units devoted to 
spouse abuse. 

To make streets safter, the bill 
would require and expand victim 
restitution in federal sex crime 
cases, authorize $300 million to in- 
crease prosecutions, provide funds 
to increase lighting and camera 
surveillance at bus stops and park- 
ing lots, double federal penalties for 
rape and create new panalties for 
repeat sex offenders. 

One especially important provi- 
sion would classify gender-based 
assults as violations of a woman’s 
civil rights, providing women with 
the same protections that now cover 
other victims of ‘‘hate’’ or ‘‘bias’’ 
crimes. : 

This legislation cannot cure the 
pervasive problem of violence 
against women, but it is an impor- 
tant step in the right direction. We 
must better protect the rights of 
women in this country and hasten 
the day when they can be free from 
fear and risk. 


CMP Publishes Guide for 
Low-Income Customers 


Central Maine Power Company 
has published a handy, eight-page 
guide to saving money on electric 
service, especially for low-income 
customers. 

The booklet, ‘tA Friend in 
Need,’’ outlines CMP’s energy- 
management programs, which may 
be available to eligible customers at 
no charge, that will help reduce 
electric use and decrease customers’ 
bills. Those programs include 
Bundle-Up, the electric water heater 
wrap, and Insulation Plus, insula- 
tion and weatherization measures 
for electrically heated homes. 


The guide provides tips for con- 
trolling energy usage by water 
heaters, kitchen appliances and 
lighting. It also offers information 
about bill-payment concerns, being 
prepared in power outage and a 
listing of CMP telephone numbers. 

Also included is a postage-paid 
postcard for customers to ask for 
the energy-management services. 

“A Friend in Need”’ is available 
at CMP Customer Service Centers 
and at Community Action Program 
and other locations throughout 
southern and central Maine. 


Fewer Positive Drug Tests 
Reported in U.S. Workplace 


© Tests of workers and job ap- 
plicants reveal a declining percen- 
tage of Americans on drugs. 


Associated Press 


PHILADELPHIA — A com- 
pany testing workers and job ap- 
plicants for illegal and abused drugs 
said Tuesday it found a declining 
percentage of Americans on drugs 
at work in 1990. . 

Even so, SmithKline Beecham 
Clinical Laboratories said 11 per- 
cent of the 1.9 million American 
workers it tested last year came up 
positive. 

The company reported last July 
that 12.7 percent of its workplace 
drug tests were positive in 1989. 

That was down from 13.6 percent 
in 1988 and 18.1 percent in 1987. 

Harry Groome, president of the 
laboratories, said Tuesday he was 
encouraged by the continuing 
decline in the percentages but re- 
mained discouraged by the absolute 
number of positive results. 


“Eleven percent of the workers 
we tested turned up positive, even 
though they knew they faced a drug 
test,’’ he said. 

The SmithKline Beecham Drug 
Testing Index also reported positive 
results for 2.95 percent of the 
240,000 workers in federally 
regulated transportation jobs. _ 

The testing of the transportation 
workers and job applicants came 
under the federally mandated pro- 
gram that began in December 1989 
for airline pilots and mechanics, 
railroad employees, truck drivers 
and others in ‘“‘safety sensitive’ 
jobs. . 

They were tested for five 
substances: marijuana, cocaine, 
amphetamines, opiates and the 
hallucinogenic tranquilizer phen- 
cyclidine (PCP). 

Employees of companies with 
fewer than 50 employees and most 
mass transit workers weren’t tested 
under the federal program in 1990. 

Reprinted from Portland Press 
Herald. 
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Bursitis 

Throughout the body there are 
points where separate structures 
must move freely in relation to each 
other; however, they must also have 
tight opposition. A typical example 
would be where a tendon (the 
fibrous rope-like structure which at- 
taches muscle to the bone) must 
move around a sharp, bony protru- 
sion in a pulley-like fashion. In 
order for these movements to take 
place easily, the body has bursae, 
which are lubricating membranes. 
Bursae are actually two membranes 
placed close together with a slippery 
fluid between them. 


The term ‘‘bursitis”” is a com- 
bination of ‘‘bursa’”’ and ‘‘itis,” a 
word termination meaning inflam- 
mation. When bursitis is present, 
there is an inflammation of the 
lubricating membrane, usually at or 

: about a joint. 

There are four classic signs of in- 
flammation: pain, heat, redness, 
and swelling. The basic reason in- 
flammatory processes develop is in- 
jury to the tissue. Such injury is 
usually a result of physical stress or 
it is pathological in nature, such as 
infection. 


Pain 


Heat | Classic 
signs of 


inflammation 


Redness 
Swelling 


Obviously, when the bursa is in- 
flammed it cannot perform its 
primary lubricating function. This 
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is particularly important because 
most of the locations for bursae are 
at points of high stress or wear. 

The key factor when bursitis oc- 
curs is not removal of the symptoms 
of pain and limited function of the 
area; rather, it is finding the exact 
cause of the bursitis and eliminating 
it. Unfortunately, symptomatic 
treatment for bursitis in the form of 
pain killers and anti-inflammatory 
drugs is very common. 


Bursitis very often parallels the 
different forms of arthritis and, in- 
deed, is caused by some of the same 
factors that cause arthritis. Protein 
and calcium metabolism are very 
important in the development of 
certain types of arthritis, as they are 
in the development of bursitis. Uric 
acid metabolism is important in 
gouty arthritis; it can also be the 
cause of bursitis. 

Acommon cause of bursitis is ex- 
cessive structural strain. The bursa 
becomes inflamed as a result of ex- 
cessive wear in an area which 
already has hard water. This ex- 
cessive stress often occurs because 
of imbalanced muscular pull. For 
example, a joint (such as the 
shoulder) has many muscles which 
must work in unison for normal 
movement. Some of the muscles 
must relax as others contract, and 
they, must do so at precisely the 
right time and in the right way. If 
this muscular balance is not present 
it must be regained or, regardless of 
the treatment to the bursa itself, the 
condition will remain, to probably 
flare up again after the medication 
has worn off. 


Bursitis may develop because the 
membrane making up the bursa has 
an inadquate nutritional level; thus 
tissue is not as storng as it should 
be. It is very important for the bur- 
sal membranes to be healthy 
because, by the very nature of the 
membranes, they are subjected to 
significant stress. A lowered health 
level results in breakdown during 
periods of wear. Sometimes an in- 
dividual will work extra hard in the 
garden, at sports, or at some other 
physical activity, and develop bur- 
sitis. The physical activity gets 
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Tendinitis 


blamed for the burstis; actually, the 
membrane — in a lowered state of 
health — was just waiting for extra 
stress to. begin manifesting symp- 
toms. If, upon examiantion, an in- 
adequate protein level or some 
other factory causing lowered tissue 
health is found, it may be necessary 
to either change an individual’s 
diet, add nutritional supplements, 
or improve the digestive system so 
the body can correctly use the food 
ingested. 

It is very important to remove the 
cause of bursitis, because long-term 
bursitis can ultimately result in per- 
manent damage. The damage is 
caused in exactly the same way that 
a bearing in your automobile wears 
out when it does not obtain ade- 
quate lubrication. 

Your doctor will use many 
methods of evaluation to determine 
the exact reason for the bursitis. 
Laboratory tests and x-ray may be 
important, as are the specialized 
tests of applied kinesiology for 
muscular balance and function. 


Tendiniti 
initis 
A tendon is a fibrous cord which 
attaches muscle to bone. Tendons 
often must go around sharp cor- 
ners, through narrow spaces, and 
be in contact with other points of 
high wear. Generally there is a bur- 
sa which lubricates the sliding ten- 
don, decreasing the wear present. It 
may be at one of these joints that 
bursitis develops, or a condition 
known as tendinitis may occur. 
“Tendinitis’’ means inflamma- 
tion of a tendon. The same basic 
principles indicated previously in 
reference to bursitis are present in 
tendinitis. The only major dif- 
ferences are the tissue involved, the 
sliding activity of the tendon, and 
the location within the body. The 
same thorough evaluation for the 
cause of tendinitis is very important 
in eliminating the condition rather 
than just overriding its symptoms. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”” 
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Government Cuts Mean Less Care For Some, 
Higher Costs for Others 


Cuts in government-funded 
health programs not only mean less 
care for sick children, adults, the 
working poor and the elderly, but 
they mean higher costs for ALL 
who pay for health care. 

The three government-funded 
health programs that offer needed 
medical services to more than 
300,000 Mainers are: 

Medicare funded by the 
federal government, is the medical 
assistance program for the elderly 
and handicapped. 


U.A. Local 217 


Plumbers 
& 
Pipefitters 


Frank Joyce, B/M 


Well spring. is here and that 
usually means work will be picking 
up, but due to the economy of the 
country I believe things will con- 
tinue to be slow for a while. I have 
been in this trade since 1955 and 
have seen bad times before but 
never like this. In the past when we 
were slow we would be able to find 
work out of state but this is not the 
case now. As bad as things are 
thanks to other trades putting us to 
work we are doing much better than 
most locals in New England. 

We are now in contract negotia- 
tions and with a little common sense 
on both sides we will have a con- 
tract that both of us can live with. 

There has been some changes at 
the U.A. Office. Donnie Carnivale 
is retiring and Bill Baynes former 
Boston B.M. and U.A. Rep. will be 
moving up into his position. Phil 
Kerr B.M. for #537 pipefitters of 
Boston will be the New England 
Rep. replacing John Murray who is 
also retiring. Loca #217 likes to take 
this opportunity to wish them both 
well and having known them both I 
know they will do a good job. I 
hope by the time you read this the 
fishing on Sebago Lake will im- 
prove, Bill Riley B.M. from #138 
was here at ice out and as usual 
struck out but he will be back. 
Remember this is your union and 
even though might not agree listen 
to your brother member he might 
just change your mind. I know it 
has happened to me. 


Medicaid — funded jointly by the 
federal and State governments, pro- 
vides medical assistance for low in- 
come people. 

Maine Health Program — fund- 
ed by the State government, is the 
health insurance pool for the work- 
ing poor. This program is designed 
to provide health coverage to low- 
income adults and children who 
don’t meet Medicaid guidelines but 
who can’t afford private insurance. 
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by Don McNamara 
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While most agree these programs 
provided needed access to medical 
care, growing concern over State 
and national budget deficits has 
caused governments to consider and 
even implement cuts in these pro- 
grams to save costs. 

Attempts to control costs often 
take the form of tighter restrictions 
such as raising the income level for 
Medicaid recipients (which pro- 
hibits more people for using the 


TIRES 


from us; and we'll rotate them | 
and check the air pressure for 
the life of the tires, .FREE! This? f 
service alone could increase! 


i] do whatever ittakes to 
make you happy net 
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program) and raising the deduc- 
tibles and coinsurance for Medicare 
recipients. In addition, both pro- 


grams continue to reduce payments 


to hospitals for the care delivered to 


MORRISON AVENUE 
EAST CORINTH 


Funeral 


749 Congress St. 
Portland 
772-5436 


MERL ‘Save’ 
DUNHAM inc: 


ACROSS THE STREET OR ACROSS THE STATE 
WE ALSO SERVICE FAULTY WELLS 


T.W. Dick Co. 


STEEL WAREHOUSE SERVICE 


HAY and PEABODY 


participants. 

These shortfalls occur when 
federal and State governments 
reduce the amount of money they 
pay for hospital fees. For example, 
U.S. Senator George Mitchell 
recently stated that if further pro- 
posed Medicare cuts are enacted, 
“Maine hospitals will lose $7 
million in Medicare reimbursement 


continued on page 12 
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FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


Directors 


Dunstan Corner 
Scarborough 
883-2887 


NEED A PROFESIONAL CRAFTSMAN? 
You Need A Union Carpenter! 


Whether its interior or exterior work, an experienced 


Union Carpenter can do 


Wheter its “Remodeling 
your Union Carpenter is 


it all. 


" — “Repairs” or “Add-ons”, 


qualified. 


Whether you need help with your home, office, or 
camp; with your roof, siding, or flooring; or with 

your deck, porch, or steps, your Union Carpenter has 
the skill, knowledge and experience to doa 
professional job at competitive rates. 


BUY AMERCAN — BE AMERICAN 


Call your nearest Union Carpenter's Office. 
Local #621 (989-7690) — Local #320 (873-5390) 


Local #407 (783- 


9330 or 774-0961) 
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When a husband retires and a 
wife continues to work, the adjust- 
ment period may be very difficult, 
both emotionally and financially. 
Income will be lessened quite a bit 
and your expenses will probably re- 
main the same. It is time to do some 
retirement financial planning. 

The average woman today, ac- 
cording to statistics, is younger than 
her husband by three to five years, 
and probably returned to the work 
force sometime after their children 
entered school. In most cases her in- 
come was a financial necessity if the 
family were to enjoy a certain kind 
of lifestyle. More and more of these 
women are facing the same finan- 
‘cial problems. 

Timing is crucial in planning for 
retirement. There are so many op- 
tions available to people today and 
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Prudential Securities 
Incorporated 


Fredric W. Williams 


Vice President - Investments 
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Prudential Securities Inc. 
One Portland Square, Portland, ME 04101 
207 761-8181 1 800 451-8713 Toll Free 


RETIRED HUSBANDS — WORKING WIVES 


each option needs to be explored 
thoroughly before making a deci- 
sion. There are very few people who 
can afford to retire to a lifestyle of 
their choosing in this country to- 
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Attorneys at Law 
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Counsel for the Maine AFL-CIO and 
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Statewide Toll-Free 
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day. Taxes and inflation continue 
to erode savings and reduce buying 
power and the problem is com- 
pounded by the fact that many pen- 
sion plans are totally inadequate by 
themselves. Social Security is only a 
supplement which can be reduced if 
one does not plan carefully. 

Retirement planning is a key ele- 
ment in any financial plan, yet it is 
one of the most neglected. Too 
many operate on the premise that 
the future will somehow take care 
of itself. Far too often they suffer a 
rude and most unpleasant awaken- 
ing. 

The best time to plan for retire- 
ment is years before you retire, 
however, planning can and should 
be done at whatever stage of life 
one finds oneself. There are several 
“checkpoints’’ women should con- 
sider, and the earlier the better. 

1. Check your financial position 
very carefully. Contact your pen- 


sion and annuity funds and Social - 


Security to determine how much in- 
come will be available to you from 
these sources. Be aware that there 
are no Social Security benefits 
before age 62 and benefits are 
reduced premanently for early 
retirement before age 65, which 
could leave a gap in income that 
may never be closed. For a woman 
who is younger than her husband, 
retiring before age 62 without ade- 
quate income from other sources 
could mean financial disaster 
should he die before she’s 62. Full 
Social Security benefits are avail- 
ble at age 65 and increased benefits 
are paid if you delay retirement un- 
til age 70. 

Examine all pension and an- 
nuities carefully. Be sure you are 
aware of the conditions under 
which they are paid as well as how 
much, Careful thought must be 
given to the options under which 
pension and annuity money is paid. 


A greater amount can be received 
monthly if the person does not leave 
survivor benefits; however, if that 
person dies the spouse receives no 
further income. Without careful 
planning this could be financial 
disaster. 

A woman should also be sure that 
she is vested in her own pension and 
what her benefits are if she retires 
before being 100% vested. This is 
especially important since many 
woman re-entered the work force in 
later years. 

All assets and liabilities should be 
examined carefully. The invests- 
ment portfolio may need to be re- 
directed to produce income. A 
careful analysis of the income tax 
bracket and its implications on 
one’s income is of prime impor- 
tance. A good budget will keep 
liabilities in line after each has been 
examined as to the viability of 
elimination. 

2. Check all medical benefits 
which were available to you while 
employed. Often only one spouse 
carried the benefits because there 
was a duplication of plan and cost, 
or one plan offered better benefits. 
Usually the plan retained is the hus- 
band’s. How do you replace the 
benefits? 

3. Check on and take care of as 
many financial obligations as possi- 
ble before either spouse retires. 
Such considerations may be a new 
car, an operation, major purchases 
of any type, etc. 

4. Check out a second ‘‘career’’. 
Many Americans correctly sense 
that they may not have adequate in- 
come and will need to stay on their 
jobs longer or learn new skills for 
another job. If the husband 
becomes self-employed he could 
have a Keogh which will further 
benefit them tax-wise as well as 
building for the future income. 

5. Check on your plans for retire- 
ment housing. Is it economical to 
keep your present home both in 
dollars and time spent on upkeep. 
Should you decide to sell your home 
and take advantage of the one time 
tax benefit offered to persons 55 
years old or over, you could invest 
the different to create income. 

Retirement should be a time of 
dignified ease after a lifetime of 


work. Many people will never retire . 


by choice, others will retire as early 
as possible. William Graebner, 
author of The History of Retire- 
ment, states, ‘‘Since 1945, older 
people have come to see retirement 
as their right. Now we’re going to 


SNAWS 


SUPERMARKETS 


“Where Good Food 
Costs Less” 


have to put much more emphasis on 
looking after yourself.’’ As more 
woman find themselves in a posi- 
tion where a husband wanting to 
retire or being forced to do so, 
while the wife continues to work by 
choice: or design, retirement plann- 
ing is even more crucial. 


For .more information contact 
Frederic Williams at his address 
shown above. He is solely responsi- 
ble for:the content of this article. 


ATTEND 
UNION 
MEETINGS 


Milton McBreairty, B/M 
Local 567 


The work situation in our area 
still remains quite dismal. There are 
some signs that the paper industry 
will pick up in the third or fourth 
quarter of the year. Our contractors 
are aggressively pursuing work in 
the commercial and light industrial 
sectors. Four of our journeymen 
have obtained work in Wisconsin 
and, hopefully, other areas of the 
country will pick up. 

Our legislative priorities are the 
anti-strike breaker bill and national 
health insurance and should be on 
the top of the agenda for every 
union member. Please take the time 
to write to Senator Mitchell, 
Senator Cohen, Congressman An- 
drews, and Congresswoman Snowe. 
Unless these people hear from you 
they cannot make an adequate 
judgment on the above legislation. 

Our organizing effort continues 
in a_ straight-forward direction 
under the auspices of Brother Ben 
Nest. Local 1253 and 567 are also 
pursuing several joint organizing ef- 
forts. Any information regarding 
organizing, please feel free to call 
Brother Nest at 1-800-696-8974. 
Any help you can provide will be 
greatly appreciated. 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal: 


750 Warren Ave. ° 
Portland 773-0273 


Legislative 
Update 
Pot Luck 

at the Pumps 


Motorists don’t always get what 
they pay for at the gasoline pump, 
according to the American 
Automobile Association. The na- 
tional organization has called on 
Congress to take on a much larger 
role to protect motorists in the wake 
of widespread abuses in the ac- 
curacy of gasoline octane ratings. 

A recent study by the General 
Accounting Office (GAO) found 
that motorists may be spending 
hundreds of. millions of dollars an- 
nually for mislabeled gasoline. 

“The public is taking ‘pot luck’ 


at the pump, especially when they” 


buy premium gasoline,” said 
William Berman, AAA’s director 


of environment and energy. 


“Motorists stand a greater change 
of buying mislabeled fuel at the 
premium pump than any other,’’ he 
said in testimony prepared for 
delivery before the subcommittee 
on energy and power of the House 
Energy and Commerce Committee. 
“Motorists have a right to expect 
that the gasoline they buy will be 
trouble-free, -will have the octane 
that is posted on the pump and suf- 
ficient detergents and other ad- 
ditives needed by their cars’ 
engines. 

AAA has told Congress that 
gasoline should be routinely labeled 
and inspected. 

“Unfortunately, there is a grow- 
ing body of evidence that those ag- 
ing octane stickers out on the gas 
pumps can’t be trusted,’’ Berman 
said. “If the U.S. Environmental 
Protection Agency (EPA) is unwill- 
ing to enforce these standards, as 
the present law requires, and if the 
Federal Trade Commission (FTC) is 
reluctant to prosecute violators, 
then these stickers should be remov- 
ed,’’ said Berman. 

AAA has called for a coordinated 
Federal and State effort to enforce 
correct octane labeling, with EPA 
responsible for setting octane stan- 
dards and issuing enforcement 
guidelines to states. EPA should in- 
spect gasoline at the refinery, in the 
pipeline, and at bulk terminals, 
AAA said. States should enforce 
these standards at terminals and 
retail outlets. 

AAA also called on Congress to 
create a new, uniform nationwide 
mandatory federal label on gasoline 
pumps. 

“The emphasis of a federal fuel 
pump label should be to provide 
positive assurance to consumers 
that the gasoline they buy has been 
inspected and contains sufficient 
additives and octane. It should be 
prominent and legible and, most 
importantly, it should be dated,” 
Berman said. ~ 

EPA stopped testing octane levels 
in the early 1980s, citing lack of 
funds and staff. FTC no longer en- 
forces the mandate. And, according 
to the GAO study, only 20 states 
currently test for gasoline octane 
levels. 

According to AAA Maine’s 
public affairs manager Ellen 
Kornetsky, the State of Maine’s 
octane-testing record is sporadic. 
“Last fiscal year no samples were 
taken; six were taken the year 
before. Ten samples were scheduled 
to be taken this fiscal year, but that 
was before all the budget problems 
surfaced, so I’m not sure what will 
happen.”’ According to Kornetsky’s 
information (obtained from the of- 
fice that actually administers the 
testing procedure), samples were 
taken in. response ‘to specific com- 


plaints or on a random basis. 

The main problem, according to 
Kornetsky, is financial — the cost 
of testing a single sample is $200. 
“‘A desire to do the testing seems to 
be there; unfortunately, the money 
isn’t.”” 

Another problem, she said, is a 
lack of public awareness. ‘People 
have no idea how much money is 
possibly being wasted each year on 
a product that’s not being 
delivered.” 


Besides not getting what they pay 
for in their gasoline, she added, 


motorists may be getting substances | 


they don’t want, such as water, im- 
properly refined alcohol, and/or 
other contaminants. ‘‘Aside from 
the money wasted on undelivered 
octane, low quality gasoline could 
be costing Mainers hundreds of 
thousands of dollars annually in 
repair bills, she said. 

Reprinted from AAA Maine 
Motorist. 


Mutual Funds 
Look Before You Leap 


Nearly everyone has some long 
term financial goals. Whether it’s a 
secure retirement, children’s educa- 
tion or a vacation home, we all have 
reasons to want to save and invest. 
Mutual funds have grown in 
popularity as a way to help families 
reach their financial milestones. 
But, as with any major purchase, it 
is important to ‘‘kick the tires’? a 
bit before making any decisions. 
Here are a few important points to 
consider when investing in mutual 
funds. 


Know What You are Buying 


This does not mean simply know- 
ing the difference between govern- 
ment bonds and Blue Chip stocks, it 
means knowing the mechanics of 
the mutual fund itself. You may 
think you are buying municipal 
bonds or utility . stocks but, 
technically that’s not true. You are 
buying shares in a Fund and the 
Fund consists of municipal bonds 
or whatever. The price of these 
shares in the mutual fund is going 
to fluctuate. Prices of bond and 
mortgage funds are especially sen- 
sitive to fluctuations in interest 
rates and their share prices react ac- 
cordingly. Many people are surpris- 
ed to find that, even when they in- 
vest in a fund of secure government 
bonds, they can still see their 
mutual fund investment lose value 
when interest rates go up. 

Ask yourself this question, 
“‘What happens to the value of my 
investment if interest rates go up? 
What happens if interest rates go 
down?”’ Be sure you know the 
answer before you invest. 


Know What You are Buying From 


Many people are surprised to 
learn that brokers often charge a 
commission (called a ‘‘load’’) on 
the sale of mutual fund shares. The 
load is generally expressed as a per- 
cent of the total investment and 
may range from three to eight per 
cent. Another type of commission is 
called a back-end load and is charg- 
ed to the customer if the investment 
in the mutual fund is terminated 
before some specified period of 
time. For example, if you buy 
shares in a mutual fund and sell 
them within a year, a fee of, say, 
four percent would be charged to 
you at the time you sell your fund 
shares. If you sold your shares dur- 
ing the second year the back-end 
load would go down to three per 
cent, two per cent in the third year 
and so on until eventually there 
would be no back-end load after 


» five years. 


If you are ever in doubt as to 
whether you are paying a sales com- 
mission, ask your broker the 
following question, ‘‘if I give you a 
check for ten thousand dollars and 
tell you to invest it in Fund XYZ, 
how much actually gets credited to 
my name?’’ If the answer is any 


amount less than ten thousand 
dollars, they you know you are pay- 
ing a commission. 


There is an Alternative 


There are large numbers of 
mutual funds which do not charge 
investors a sales commission. These 
are known commonly as ‘‘no-load 
funds’’ and they are a much better 
buy for most people. These funds 
advertise heavily in such publica- 
tions as The Wall Street Journal 
and The Boston Globe. The reason 
these no-load funds do not charge 
any commission is simple. They are 
not sold by brokers, insurance 
agents or financial planners; you 
deal with the investment company 
directly using 800 numbers and the 
mail. 

Most brokers or insurance agents 
will assert that the funds they offer 
provide superior results to the no- 
load funds. But independent 
research suggests otherwise. If you 
took the results for a group of 
mutual funds, say, all municipal 
bond funds, you would find that 
whether the fund is load or no-load 
has no relationship to its perfor- 
mance, 


Shop Around 


When you are buying a new car, 
you don’t usually buy the first one 
you see. You compare prices and 
features to make sure you are get- 
ting the one that best suits your 
needs at the lowest cost. The same 
should be true for your savings. 
Mutual funds are a convenient, in- 
expensive way for individuals to 
participate in all the major financial 
markets, But, before you decide to 
invest, don’t forget to kick those 
tires. 


Kathryn Dion is employed by 
W.L. Charles Associates, which is 
not affiliated with any mutual fund, 
brokerage or insurance company. 
The author is solely responsible for 
the content of this article. 


You always do better at Pomerleau’s 


— your savings storel : 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Frl. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 
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_ Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham. — 839-3301 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


: 207/985-3518 
800/482-0110 (Maine) » 800/341-0480 (NY/NE} 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


TO ALL OUR BROTHERS IN THE TRADES 
FROM AN OLD FRIEND 


BRUNO’S 


33 INDIA STREET, PORTLAND, MAINE 773-3530 
FEATURING: 

° FINE ITALIAN CUISINE, STEAKS & SEAFOOD 

* HAPPY HOUR MON-FRI 4-6 

* OUR FAMOUS PIZZA AND SANDWICHES 

* EXPRESS LUNCH MON-FRI 11-2 (Any item ordered off 
our express lunch menu is guaranteed to be served within 10 
mins. or we'll buy your next express lunch of comparable 
value.) Our fast lunch is faster than ever with our new 

*& & & & Bruno’s FAX 773-4196. kkk *& 

¢ COMPLETE EARLY BIRD DINNERS - JUST $5.95 
SUN-FRI 4-6 

¢ EVERYONE’S FAVORITE MUSIC FROM PAST TO 


¢ PRESENT 


GIAN T 8’ SCREEN erastie ee events 


OPEN NIGHTLY TIL 1 


“FUNCTION SPACE AVAILABLE” 
(Business & Club Meetings, Rehearsal 
Dinners, Social Functions, etc.) 


BRUNO’S 


Undoubtedly Portland’s Finest Pizza and Steak Standwiches 


“Alor 


Service 


_ Phone: 626-3500 
IN—STATE TOLL-FREE 
1-800-556-0002 


¢TV’s © VCR's * Video Cameras * Home & Car Stereos * Furniture for Every Room * Pool 


Tables * Mattresses & Box Springs * Waterbeds * Wall & Wi 


ow Treatments * Carpets 


* Floor Coverings * \W/ood Stoves * Air Conditioners * Major Appliances * Lawn Mowers 
*Snow Blowers *And much, much more. * Also Featuring Factory-Authoyized Parts & 


Service Department. 


LABOR 


RECORD 


Scout Leader Simpson 
Gets George Meany Award 


The prestigious George Meany Award was presented recently to Donald Simpson 
of Warren. Simpson was recognized for his dedication to youth and Boy Scouts as 
Scout Master of Troop 207 in Union, Maine. 

Since 1979 Simpson, as a member of IAM-S6, has worked in the electrical depart- 
ment at BIW (Bath) rising to the rank of first class skilled mechanic. 

This nationally approved award both recognizes Union members for their service 
to youth and makes the general public aware of the important role union members 
play in the community, In making the award Charles J. O'Leary added, ‘‘This is the 
first time I have given a Union award in Union!"" 

Simpson was chosen for his 10 years of dedication and leadership to troop 207. He 
began in 1980 by reorganizing the troop in Union. He has served in many capacities: 
Assistant Scoutmaster, Scoutmaster, Troop Committee Chairman (1980-84) and 
then Scoutmaster again in 1985 as well as Committee Chairman to present, 

He has also been Unit Commissioner Down East District (1984), a member of the 
District’s training team (1981-86) and Training Chairman since 1987, 

Nationally it is estimated that one out of every four top unit leaders of Scouting, 
Varsity Teams, and Explorer Posts in U.S. is a union member. 

Shown (L-R) are Charles O'Leary with Community Service Labor Liaison Paul 
Chretien making the award presentation to Simpson during Troop 207’s annual 
award ceremonies, 


American Red Cross 
Portland Chapter 
524 Forest Avenue 
Portland, ME 04101 
207-775-2367 
1-800-482-0743 


Producing one quarter 
of Maine's electricity is 
just the beginning 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 
women who work 

around the clock 

to provide the 

most econom- 
‘ical electric- 

ity in Maine. 

As one of 

Maine's largest 

employers, our 

payroll is over 

$21,100,000 an- 

nually. And we pay over 
$12,000,000 in taxes to state 
and local governments. 


By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 


economic well-being of 
Maine's employers, both large 
and small. 


If you'd like to 

know more about 

Maine Yankee, 

we welcome 

your visit to 

our Energy 

Information 

Center at the 

Maine Yankee 

plant in Wis- 

casset. Hours 

are Noon to 

4:00PM every day. 

For information, call 
1-800-458-0066. 


We're proud of what we do 
and look forward to 
continuing to serve the 
people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


High Health Costs 
cont. from page 9 


next year.’’ Mitchell added, ‘‘That 
loss’ will exacerbate the existing 
Medicare shortfall to Maine 
hospitals, which is already 
estimated at nearly $75 million this 
year.”” 

Hospitals that don’t receive suffi- 
cient payment for the cost of care 
given to Medicare and Medicaid pa- 
tients must make up the difference 
and do so by passing these costs 
along to insurers who are then forc- 
ed to pass these costs along to their 
customers. 

For example, in 1990 Blue Cross 
and Blue Shield of Maine, a non- 
profit company and the state’s 
largest health insurer, paid $60 
million to hospitals to make up for 
Medicare and Medicaid shortfalls 
and for charity care. This situation, 
which required us to raise premiums 
to cover these costs, is expected to 
get even worse. In 1991: 

— The Medicare shortfall is pro- 
jected to be nearly 25 percent higher 
than in 1989, adding’an addition 
$27 million to our payment obliga- 
tion. 

— The Medicaid shortfall is pro- 
jected to be 74 percent higher than 
in 1989, increasing from $10 million 
to $17 million, adding an additional 
$7 million to Blue Cross’s payment 
obligation, and ultimately to our 
customers’ premiums. 

The future of State and federally 


‘run health programs doesn’t look 


bright as government deficits con- 
tinue to rise. In fact, speculation ex- 
ists among members of Congress 
that the Administration may try to 
slash Medicare spending by an addi- 
tional $20 billion during the next 
five years. 

While it is clear that shortfalls 
from public programs contribute to 
rising healthcare costs for the 
privately insured, what is not so 
clear is what we can do about them. 
Citizens can and must express their 
concern about government cuts in 
these programs to their State 
legislators and to their represen- 
tatives in Washington. ~ 

Blue Cross and Blue Shield of 
Maine will continue to take an ac- 
tive role in our State legislature 
pushing for adequate funding of 
these programs. But action is also 
needed to attack the problems that 
force healthcare costs to rise, such 
as expensive technology and man- 
dated benefits. 

At Blue Cross, we’re trying to ad- 
dress access to affordable health 
care on a number of fronts, in- 
cluding preventive care services to 
help avoid sickness and injury and 
the costly medical care associated 
with it, and managed care programs 
to ensure that only necessary 
medical services are rendered in ap- 
propriate and cost-effective set- 
tings. 

If you would like more informa- 
tion about controlling healthcare 
costs, please contact me. 

(Mr. McNamara is a Labor Rela- 
tions Specialist for Blue Cross and 
Blue Shield of Maine, dedicated to 
serving the needs of organized 
labor. You can contact him at 
775-3536, ext. 5702, to answer your 
employee benefit questions.) 


